BY-LAW #542
A BY-LAW RESPECTING THE REMUNERATION OF THE
TOWN OF OROMOCTO COUNCIL

BE IT ENACTED by the Council of the Municipality of Oromocto, under the authority of the “Local
Governance Act, section 49(1), as follows:
1.0 TITLE
1.1 This by-law may be cited as the “Council Compensation By-Law.”
20 SCOPE
The by-law is applicable to all members of Council.
3.0 PURPOSE

3.1 A by-law of the Town of Oromocto, in the Province of New Brunswick, for the purpose of
establishing the remuneration of the Council for the Town of Oromocto.

4.0 REMUNERATION OF COUNCIL

4.1 Council shall be paid monthly, a salary and expense allowance for the discharge of their
respective duties.

4.2 The Mayor shall be paid an annual salary of $36,000; the amount being payable in equal
instalments.

4.2 The Deputy Mayor shall be paid an annual salary of $18,000; the amounts being payable in
equal instalments.

4.3 Each Councillor shall be paid an annual salary of $14,400, the amounts being payable in equal
instalments.

4.4 Council shall annually adjust its salary and expenses according to the annual Consumer Price
Index, effective 1 January 2023. Should there be no increase in any year, the salary shall
remain the same as the previous year.

5.0 APPROVAL OF ABSENCE

5.1 A leave of absence in excess of sixty (60) days requires the specific approval of Council by a
formal motion unless the absence is by reason of sickness or a work commitment.

5.2 Periods of absence are not cumulative and no pay penalty will result from any single absence
of less than sixty (60) days for any of the above reasons.

6.0 REPEAL
6.1 By-Law 307, “A By-Law Relating to the Salary and Expenses of the Mayor and Council and

Absence from Council of the Mayor and Councillors of the Town of Oromocto” and any
amendments thereto is hereby repealed.

READ FIRST TIME BY TITLE ONLY 20 JANAURY 2026
READ SECOND TIME IN ITS ENTIRETY 20 JANUARY 2026

READ THIRD TIME BY TITLE ONLY FOR ENACTMENT

John Jackson Robert E Powell
Chief Administrative Officer/Town Clerk Mayor



